
 

 1 

Equality and Human Rights 
Screening Template 
 

Engagement and Communications 
Strategy 

 

NIPEC 13/06  
 

February 2013 
 

NIPEC is required to address the 4 questions below in relation to all its 
policies. This template sets out a proforma to document consideration of each 
question. 
 
1. What is the likely impact on equality of opportunity for those affected by 

this policy, for each of the Section 75 equality categories (minor / major 
/ none)? 

 
2. Are there opportunities to better promote equality of opportunity for 

people within the Section 75 equality categories? 
 
3. To what extent is the policy likely to impact on good relations between 

people of a different religious belief, political opinion or racial group 
(minor / major / none)? 

 
4. Are there opportunities to better promote good relations between 

people of a different religious belief, political opinion or racial group? 
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See guidance notes for further information on the ‘why’ ‘what’ ‘when’, and 
‘who’ in relation to screening, for background information on the relevant 
legislation and for help in answering the questions on this template. 
 
(1) INFORMATION ABOUT THE POLICY OR DECISION 
 
1.1 Title of policy or decision 
 
 

Engagement and Communications Strategy 
 

 
1.2 Description of policy or decision 

 what is it trying to achieve? (aims and objectives) 

 how will this be achieved? (key elements) 

 what are the key constraints? (for example financial, legislative or 
other) 

 
 

The strategy outlines how NIPEC will communicate, engage, involve and 
collaborate in partnership with its stakeholders with the aim of supporting the 
improvement of standards of practice, education and professional 
development of nurses and midwives. 
 

The strategy describes the values and principles governing NIPEC’s external 
and internal communication activities and the communication tools which will 
be used.   
 

The aim of the Strategy is to deliver effective communication that is accurate, 
timely, relevant and reliable through a range of appropriate methods and 
formats.  This will support the delivery of NIPEC’s Strategy objectives detailed 
in its Corporate Strategy and Business Plan and meet the organisations’  
value to ‘promote a culture of equality and diversity’ and principle ‘to widen 
access to our work by communicating in the appropriate language and format 
for the target audience’. 
 

 
1.3 Main stakeholders affected (internal and external) 

For example staff, actual or potential service users, other public sector 
organisations, voluntary and community groups, trade unions or professional 
organisations or private sector organisations or others 
 

 

All staff employed by NIPEC 
NIPEC’s stakeholders, including nursing and midwifery registrants and 
general public 
 

 



 

 3 

1.4 Other policies or decisions with a bearing on this policy or 
decision 
 what are they? 

 who owns them? 

 
 

NIPEC’s Business Plan 2013/14 
NIPEC’s Corporate Plan 2013-16 
NIPEC’s Disability Action Plan 29013-18 
 

 
(2) CONSIDERATION OF EQUALITY AND GOOD RELATIONS ISSUES 

AND EVIDENCE USED 

 
2.1 Data gathering 

What information did you use to inform this equality screening? For example 
previous consultations, statistics, research, Equality Impact Assessments 
(EQIAs), complaints.  Provide details of how you involved stakeholders, views 
of colleagues, service users, staff side or other stakeholders. 

  
 

This Strategy replaces NIPEC’s Communication Strategy issued in 2004 to 
incorporate based on one previously written and approved in 2010.  The 
updated Strategy will be discussed by NIPEC’s business team from the initial 
stages of its review and the final draft shared with all NIPEC staff for 
comments.  NIPEC’s Audit Committee will also be made aware of the revised 
Strategy. 
 

 
2.2 Quantitative Data 

Who is affected by the policy or decision? Please provide a statistical profile. 
Note if policy affects both staff and service users, please provide profile for 
both. 

 

Category 
 

What is the makeup of the affected group? ( %) Are there 
any issues or problems? For example, a lower uptake that 
needs to be addressed or greater involvement of a 
particular group? 

Gender 
 

The majority of NIPEC staff are female.  As at 1 September 
2012, NIPEC employed 17 female staff and 4 male staff (part 
and full time). 
Census 2011 figures report just over 50% of the 16-64 age 
group is female whilst 49.52% is male in NI. 
NMC Diversity data for 2011 reports 6% of NI registrants are 
male, whilst 94% are female. 

Age 
 

Data not available, however, anecdotal evidence suggests 50% 
of staff are 50+ years of age. 
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Census 2011 figures report the 16-64 age group represents just 
under 65% of the total NI population. 
NMC Diversity data for 2011 reports 4% of NI registrants are in 
their 70s, 23% are in their 60s, 34% are in their 50s, 23% are in 
their 40s and 15% are in their 20s. 

Religion 
 

Data available but not included to protect staff identity due to 
small number of employees. 

Political 
Opinion 

Data available but not included to protect staff identity due to 
small number of employees. 

Marital 
Status 

Anecdotal evidence suggests two thirds are married/co-habiting  
Census 2011 figures report 48% of the resident population aged 
16 and over are married, whilst 36% are single, 0.1% are 
registered in same-sex civil partnerships, 9.4% are divorced, 
separated or formerly in same-sex partnership and 6.8% are 
either widowed or a surviving partner. 

Dependent 
Status 

The majority of staff are female and anecdotal evidence shows 
50% of them have children in full time education. 
Census 2011 figures report 12% of the resident population 
provide unpaid care to family members, friends, neighbours, and 
34% of households contain dependent children. 

Disability 
 

Currently no employee has identified having a disability. 
Census 2011 figures report 21% of the population regard 
themselves as having a disability or long-term health problem 
which has an impact on their day to day activities. 
NMC Diversity data for 2011 reports 4% of NI registrants stated 
they had a disability 

Ethnicity 
 

Data not available, however, anecdotal evidence suggests all 
are of white/European origin. 
Census 2011 figures report 1.8% of the resident population 
belong to a minority ethnic group, with 3.1% stating their first 
language is not English. 
NMC Diversity data for 2011 reports 55% of NI registrants 
identified themselves as white British, 39% as Other white, 5% 
as Asian, 0.4% black African and 0.6 as Other/mixed. 

Sexual 
orientation 
 

Data not collected for NIPEC staff, but NI population estimate is 
1 in 10. 
NMC Diversity data for 2011 reports 98% of NI registrants 
stated they are heterosexual, 1.9% stated they were bi-sexual, 
and 0.5% stated they were gay/lesbian. 

 
NB.  NMC Diversity data for 2011 relates to 43% of registrants registered with 
the NMC as of July 2011 and who responded to the NMC survey 
 
 



 

 5 

2.3 Qualitative Data 
What are the different needs, experiences and priorities of each of the 
categories in relation to this policy or decision and what equality issues 
emerge from this? Note if policy affects both staff and service users, please 
discuss issues for both. 
 

 
 

Category 
 

Needs and Experiences 

Gender None 
 

Age Some potential issues for older people relating to use of 
internet and publication of electronic documents, and the need 
to ensure suitable alternative formats are developed and 
made available. 
Also some possible issues for the younger generation to 
consider how the organisation communicates and provides 
information in a language and format that is easy and more 
user-friendly for this generation to understand and interact 
with.  

Religion None 
 

Political 
Opinion 

None 

Marital 
Status 

None 
 

Dependent 
Status 

Those NIPEC wish to engage with that have dependents may 
require some flexibility in terms of timing and location of 
meetings. 

Disability Consideration may need to be given to access to 
buildings/venues for meetings for those with physical 
disability.  Those NIPEC wishes to engage with that have a 
learning disability or sensory impairment may require some 
form of additional support when attending meetings.  Some 
potential issues relating to use of internet and publication of 
electronic documents, and the need to ensure suitable 
alternative formats are developed and made available. 

Ethnicity Some potential issues relating to people whose first language 
is not English, and the need to ensure arrangements are in 
place to provide alternative language on request; this will be 
particularly important for communications utilising more 
complex, medical/clinical terminology and language. 

Sexual 
Orientation 

None 
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2.4 Multiple Identities 
Are there any potential impacts of the policy or decision on people with 
multiple identities? For example; disabled minority ethnic people; disabled 
women; young Protestant men; and young lesbians, gay and bisexual people. 
 

 
2.5 Making Changes 

Based on the equality issues you identified in 2.2 and 2.3, what changes did 
you make or do you intend to make in relation to the policy or decision in 
order to promote equality of opportunity? 
 

In developing the policy or decision 
what did you do or change to 
address the equality issues you 
identified? 

What do you intend to do in future 
to address the equality issues you 
identified? 

Strategy clearly states NIPEC’s 
commitment to provide information in 
an alternative format and language on 
request. 
 

As part of HSCNI, NIPEC can access 
the regional contract for translation 
and interpreting. 
 

Those responsible for organising 
meetings to ensure that venues, 
information and the way that meetings 
are conducted are accessible. 
 

There is a need to monitor requests for 
alternative format and/or language to 
inform future production of electronic 
and written communication. 
 

The regional HSC Accessible Formats 
Steering Group is currently finalising 
an accessible information policy – 
NIPEC will implement this policy when 
it is finalised. 

 
2.6 Good Relations 
What changes to the policy or decision – if any – or what additional measures would 
you suggest to ensure that it promotes good relations? (refer to guidance notes for 
guidance on impact) 
 

Group Impact Suggestions 

Religion None 
 

None 
 

Political Opinion None 
 

None 
 

Ethnicity None 
 

None 
 

 
 

 

None 
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(3) SHOULD THE POLICY OR DECISION BE SUBJECT TO A FULL 
EQUALITY IMPACT ASSESSMENT? 

 
A full equality impact assessment (EQIA) is usually confined to those policies 
or decisions considered to have major implications for equality of opportunity. 
 
How would you categorise the impacts of this decision or policy? (refer 
to guidance notes for guidance on impact) 
 
Please tick: 

Major impact  

Minor impact  

No further impact  

  

Do you consider that this policy or decision needs to be subjected to a 
full equality impact assessment? 
 
Please tick: 

Yes  

No  

 
Please give reasons for your decisions: 
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(4) CONSIDERATION OF DISABILITY DUTIES 
 
4.1 In what ways does the policy or decision encourage disabled 

people to participate in public life and what else could you do to 
do so? 

 

How does the policy or decision 
currently encourage disabled 
people to participate in public 
life? 

What else could you do to 
encourage disabled people to 
participate in public life? 

 
N/A 
 
 
 
 
 
 
 
 

 
N/A 

 
4.2 In what ways does the policy or decision promote positive 

attitudes towards disabled people and what else could you do to 
do so? 

 

How does the policy or decision 
currently promote positive 
attitudes towards disabled 
people? 

What else could you do to promote 
positive attitudes towards disabled 
people? 

 
N/A 
 
 
 
 
 
 
 
 
 

 
N/A 
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(5) CONSIDERATION OF HUMAN RIGHTS 
 

5.1 Does the policy or decision affect anyone’s Human Rights? 
Complete for each of the articles 

 

ARTICLE 
 

Yes/No 

Article 2 – Right to life 
 

No 

Article 3 – Right to freedom from torture, inhuman or degrading 
treatment or punishment 

No 

Article 4 – Right to freedom from slavery, servitude & forced or 
compulsory labour 

No 

Article 5 – Right to liberty & security of person 
 

No 

Article 6 – Right to a fair & public trial within a reasonable time 
 

No 

Article 7 – Right to freedom from retrospective criminal law & 
no punishment without law 

No 

Article 8 – Right to respect for private & family life, home and 
correspondence. 

No 

Article 9 – Right to freedom of thought, conscience & religion 
 

No 

Article 10 – Right to freedom of expression No 

Article 11 – Right to freedom of assembly & association No 

Article 12 – Right to marry & found a family 
 

No 

Article 14 – Prohibition of discrimination in the enjoyment of the 
convention rights 

No 

1st protocol Article 1 – Right to a peaceful enjoyment of 
possessions & protection of property 

No 

1st protocol Article 2 – Right of access to education 
 

No 

 
If you have answered no to all of the above, please move on to Question 6 
on monitoring 
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5.2 If you have answered yes to any of the Articles in 5.1, does the 
policy or decision interfere with any of these rights? If so, what is 
the interference and who does it impact upon? 

 

List the Article 
Number 

Interfered 
with? 

Yes/No 

What is the 
interference and 
who does it 
impact upon? 

Does this raise 
legal issues?* 

 
 

Yes/No 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

   

* It is important to speak to your line manager on this and if necessary seek 
legal opinion to clarify this  
 
5.3 Outline any actions which could be taken to promote or raise 

awareness of human rights or to ensure compliance with the 
legislation in relation to the policy or decision. 
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(6) MONITORING 
 
6.1 What data will you collect in the future in order to monitor the 

effect of the policy or decision on any of the categories (for 
equality of opportunity and good relations, disability duties and 
human rights)? 

 

Equality & Good 
Relations 

Disability Duties Human Rights 

 
 
 
 
 
 
 

  

 
Approved lead officer: Brenda Devine 
  

Position: Senior Professional Officer 
  

Date: February 2013 
  

Policy/decision screened by: Janet Hall, Corporate Services 
Manager 

 

Please note that having completed the screening you are required by 
statute to publish the completed screening template, as per your 
organisation’s equality scheme.  If a consultee, including the Equality 
Commission, raises a concern about a screening decision based on 
supporting evidence, you will need to review the screening decision. 
 
Please forward completed template to: equality.unit@hscni.net  
 
If you require this document in an alternative format (such as large print, 
Braille, disk, audio file, audio cassette, Easy Read or in minority languages to 
meet the needs of those not fluent in English), please contact: 
 

Corporate Services Manager 
NIPEC 
79 Chichester Street 
Belfast BT1 4JE 
 

Email: enquiries@nipec.hscni.net 
Tel:  (028) 9023 8152  
 

mailto:equality.unit@hscni.net
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