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Introduction 
 
The Equality Unit in the Business Services Organisation is 
responsible for providing equality support to the eleven partner 
organisations shown on page 1.  
 

Each organisation is committed to embedding equality, human 
rights and diversity into their policies and practices. In accordance 
with guidance from the Equality Commission issued in April 2010 
(Section 75 of the Northern Ireland Act: A Guide for Public 
Authorities) this is undertaken by conducting a screening exercise.  
Screening is an important tool that allows a more systematic 
examination of how any of our policies and practices might impact 
on staff, service users or the public differently. Screening helps 
organisations to think about what might need to be undertaken to 
mitigate any identified inequalities. It allows greater consideration 
of ways that we could better promote equality of opportunity. 
 
Why are we reporting our screening outcomes? 
 
The purpose of publishing the screening outcomes report is to 
ensure that our eleven partner health and social care organisations 
make their policies and screening outcomes accessible. It provides 
opportunities for feedback. It also contributes to our belief in the 
importance of ensuring that we make the work that we do and the 
decisions that we take more open and transparent. We have all 
offered this commitment within our Equality Schemes. 
 
Quarterly publication of our screening activity is one way of 
providing evidence, externally, on the mainstreaming of the 
equality duties. 
 
 
 
 
 



What is included? 
 
Listed in each quarterly report are the screening exercises 
undertaken during that period by each organisation. This includes 
a short description of the policy or process, the screening 
outcomes, including mitigation, and any additional 
recommendations. 
 
Your views 
 
If you have comments that you wish to share in relation to the 
contents of this screening report you can forward these to the 
Equality Unit in the Business Services Organisation where staff will 
raise with organisations for consideration. 
 
Contact details: 
 
Equality Unit  
Business Services Organisation 
2 Franklin Street 
Belfast 
BT2 8DQ 
 
Telephone: (028) 9536 3961 prefix with 18001 if using Text Relay 
or Next Generation Text Service 
Email: Equality.Unit@hscni.net 
 
Should you require this document in an accessible format such as 
Braille, audio format, other language etc. please contact us. 
 
We hope that you find this report helpful.  
 

Thank you  
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Equality and Human Rights Screening Report 

Table 1 includes published screening for the period Jan - March 2017. All policies and screening templates 
listed can be viewed on the Business Services Organisation’s website. If you would like paper copies or 
alternate formats please contact us – contact details above.  

Table 1 

*1  ‘screened in’ for equality impact assessment (EQIA) 

 2 ‘screened out’ with mitigation 

 3  ‘screened out’ without mitigation  
 

Org.     

  

Policy / Procedure and 
Screening Documentation 

Policy Aims                   Date        
*Screening 
Decision  

NIGALA 

 

Working Well Together Policy & 
Procedure 

The Working Well Together Policy & 
Procedure affirms that a harmonious working 
environment, free from conflict, is something 
for which all staff have responsibility. In 
addition, it outlines to managers their 
responsibilities to create and maintain a 
harmonious positive and enabling 
environment for all staff. The procedure 
outlines how poor working relationships 
between staff will be managed through 
informal and formal mechanisms. 

Jan-17 2 

http://www.hscbusiness.hscni.net/services/2787.htm


HSCB 

Mainstreaming  CHOICE  

program for children, young 

people and their families. 

 

The CHOICE program is a structured 
education program designed for children and 
young people with  Type 1 diabetes and their 
families.  It is based on a program originally 
developed by the University of Ulster for 
adolescents but has been expanded to 
include all age groups and a modified program 
for insulin pump users 

Jan-17 2 

  

BTS 

 

  

  

Working well Together Policy 

 

The Agency recognises the diversity within its 
workforce and is committed to the principle 
that the dignity of all staff must be respected 
and that all staff should feel valued within the 
workplace. The Agency will work towards 
creating a harmonious environment that is 
characterised by fair treatment. It is 
recognised that on occasions poor working 
relationships between staff can develop.  The 
Agency, therefore, will ensure that there are 
mechanisms in place to address these 
situations effectively and promptly. 

 

 

   

Jan-17 2  

http://rdwebedit.hscni.net/CMS/RadEditor.NET/%5bioID%5d0DCCCBA65521492D88E498164780D4B8/BSO_Disability_Action_Plan_updated_June_2015.pdf


BTS 

 

Hepatitis E  

 

This is a clinical policy relating to the 
indications for the use of Hepatitis E (HEV) 
negative blood components.  These 
indications are set out by SaBTO (Advisory 
Committee for the Safety of Blood, tissues 
and Organs).  

 Dec-16 2  

  
BTS 

 

Maternity Policy 

 

This policy outlines the maternity leave 
provisions and entitlements available to 
employees 

Jan-17 2  

RQIA 

Secondment Guidelines 

 

This policy provides guidance to managers 
and employees in relation to secondment 
arrangements including the roles and 
responsibilities of all parties. 

Mar-17 2 

SBNI 

 

Consultation on Neglect Strategy 

 

The Safeguarding Board for Northern Ireland 
(SBNI) has highlighted neglect as its theme 
for 2016-2018. This strategy has been 
developed to help member agencies in 
Northern Ireland who are involved with 
children, young people and parents to take 
actions to prevent, reduce and manage effects 
of neglect on children and families in regard to 
the care they receive from parent(s)/carer(s).  

 

Mar-17 2 



BTS 

 

Emergency Planning Policy 

 

This policy outlines the commitment NIBTS 
has to ensuring the supply of blood and blood 
products is managed correctly in an external 
Major Incident.   

Mar-17 3 

NIMDTA Assurance Framework 

This document sets the context for NIMDTA’s 
risk management processes and procedures.  
It establishes these as a core business 
function that underpin our work. It explains the 
way in which risk is identified and analysed, 
and then how decisions are made in relation 
to these outcomes.  It clearly identifies the 
roles and responsibilities of staff, committees, 
and external stakeholders.  It also highlights 
that further training can be availed of in 
relation to the application of this work. 

Mar-17 3 

NIMDTA Data Protection Policy 
This Policy outlines how NIMDTA will meet its 
obligations under the Data Protection Act. Mar-17 3 

NIMDTA 
Freedom of Information 

Procedures Manual 

This Policy outlines how NIMDTA processes 
requests for information under the Freedom of 
Information Act. 

 

 

Mar-17 3 



NIMDTA 
Purchasing of Goods and 

Services Policy 

This Policy outlines how members of staff are 
required to comply with NIMDTA’s policy in 
relation to the procurement of goods and 
services. All goods and services must be 
authorised in accordance with NIMDTA’s 
Authorisation Framework. 

Mar-17 3 

NIMDTA 
Reporting and Management of 

Incidents Policy 

This document sets the context for how 
incidents are investigated and reported on 
within NIMDTA.  It establishes this process as 
an integral part of the risk management 
process.  It explains the way in which 
incidents are recorded and how the severity of 
these are recorded and reported.  It clearly 
identifies the roles and responsibilities of staff, 
committees, and external stakeholders. 

Mar-17 3 

 

 


